
DECA OFFICER APPLICATION 
“Leadership is an action, not a position.” 

 
J.P. Taravella DECA Advisors will select key DECA officers for the  new Action Team!  
DECA officers are expected to work as a team to establish goals for community service, competition 
and fundraising and lead chapter members to achieve those goals. To be successful in this role, DECA 
officers are expected to have reached a certain level of qualification and must be willing to commit the 
time, energy and enthusiasm required to be a successful DECA leader.    Along with the Action 
Team, two Class Senators from each Marketing/AOF class will be voted in by students. 
  
Minimum qualifications are Due on or before Friday, February 10th! 

• G.P.A. of at least 3.o 
• Leadership skills 
• Agreement to attend officer meetings on Wednesday after school each week. 
• Endorsement of 8 current DECA members (no seniors!)  
• Commitment to attend JPT DECA leadership and team development activity. 

 (  DECA Officer Leadership/Ropes Course at no cost to you) 
• Signature from a parent/guardian approving participation in DECA activities at this level.  

 
Name __________________________     Current Grade _____    GPA _____ 

Home Phone # __________________   Cell # _____________________ 

Email address: ______________________________________________ 

Which Marketing/AOF class(es) will  you take  NEXT year? __________________________ 

Which DECA Chapter Offices are you interested in? (Rank your top three choices – 1,2,3)  
 
___   Chapter President ___ VP of  Membership    ____ VP /AOF  
   
___   VP – Fundraising     ___  VP  -  Publicity    ___ Treasurer  ____  VP Social Events 
 
___   Historian ____ VP Competition ___  Recording Secretary   ___ CLASS SENATOR 
   
*I commit to help with (choose one): ___ Officer  Transition  Affair     or   ___Role Play Day Prep. 
 
I am running for the DECA Chapter Office circled above.  The following DECA members endorse my 
candidacy: 
1. ____________________________  2. ___________________________ 

3. ____________________________  4. ___________________________ 

5. ____________________________  6. ___________________________ 

7. ____________________________  8. ___________________________ 

My son/daughter has my permission to accept an officer position should he/she 

appointed.  

_______________________________  ___________________________ 

Parent/Guardian Signature Date   Parent/Guardian Home Phone 
“I am in support of my son/daughter becoming an appointed officer of JPT DECA.    I will support and 
encourage him/her in the commitment and responsibilities that come with the position.” 

 



JPT DECA CHAPTER OFFICER CANDIDATE APPLICATION 
 
Candidate Name: _____________________________  (now)   Fresh.     Soph.        Jr.          Sr. 
 
1) Describe examples of where you have exhibited leadership skills.  Use past leadership 

situations in:  a) JPT DECA  b) in another JPT club   c) on a team or class project.              
Please be specific.   

 
 
 
 
 
 
 
 
 
 
 
 
 
2) Sell yourself to your DECA advisors!  Why do you want to be a DECA officer and what skills, 

experiences and characteristics do you have that will make you an outstanding officer?   
 
 
 
 
 
 
 
 
 
 
 
3) Being a team player and being able to get along with others is crucial to the success of our club.  

Can you identify examples where you have shown this trait? 
 
 
 
 
 
 
 
 
 
 
 
4) What will be your greatest challenge in holding a key officer position in DECA? 
 
 
 
 
 
 



 
5) What other clubs, extra-curricular activities, community service,  and officer positions are you 

committed to next year?  Explain how you plan to balance your commitments and DECA 
meetings/activities next year.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
6) Finally, what ideas do you have for DECA in the following areas: 
 

o competitive event preparation – 
 
 
 
 

o chapter and community service projects – 
 
 
 
 

o  member development – 
 
 
 
 

o  Fundraising –   
 
 
 
 
7) The Action Team has used a bonding leadership activity at the Nova University Leadership Ropes 

Course in the past.      What is your response to having this activity with the new team?     Would 
you be available the first Saturday of Spring Break (March 10)? 

 
 
 
 
8)  What questions or concerns do you have for the advisors? 


